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	Job title:
	Director of Preventative Health Care Innovation 

	Department/School:
	Faculty of Humanities & Social Sciences 

	Grade:
	ALC6

	Location:
	University of Bath premises/hybrid



	Job purpose

	To shape and lead the University’s new spearhead initiative in Preventative Health and Care Innovation, forging strategic connections between academic researchers and external partners, driving applied innovation projects, and developing institutional capability for translational health innovation. 

The role represents a step-change in the university’s strategic objectives in this space, with the aim of enhancing the University’s civic impact, generating new income streams, and contributing to national health priorities through preventative approaches.




	Source and nature of management provided 

	Reports to the Dean of the Faculty  



	Staff management responsibility

	None initially but with the possibility of establishing and leading a team.  



	Special conditions 

	
The role may be filled by a Practitioner (professional service, hybrid leaders, clinicians or academic professionals) with extensive experience in service innovation and public health systems.

The postholder will be expected to work across faculties and with external organisations.
Some travel may be required to engage with partners and stakeholders.




	Main duties and responsibilities 

	1.
	Collaborate with academic, technical and Professional Services staff across the University to support innovation and knowledge transfer through R&D, short courses and facilities use.  

	2.
	Lead on Health & Care partnerships, supported by a Strategic Partnership Manager to build and sustain external relationships 

	3.
	Facilitate innovative funding applications and, where appropriate such as an institutional project, oversee project delivery 

	5.
	Lead strategic collaborations in preventative health & care innovation.
Identify and secure funding from NHS innovation sources, NIHR, Innovate UK, and others.

	6. 
	Integrate with academic networks and entities within UoB.

	7.
	Translate academic research into practice-based pilots

	8.
	Represent the University in external forums and partnerships

	9.
	Develop new impact pathways and income sources, including CPD and contract research.  

	
You will from time to time be required to undertake other duties of a similar nature as reasonably required by your line manager. You are required to follow all University policies and procedures at all times and take account of University guidance. 
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Person Specification

	Criteria:  Qualifications, knowledge and experience 
	Essential
	Desirable

	Proven experience in preventative health, public health systems or social care transformation 
	X
	

	Strong leadership and team building skills
	X
	

	Excellent communication and stakeholder engagement skills
	X
	

	Ability to work collaboratively with academics and external health and care partners 
	X
	

	Experience in securing funding and delivering innovation projects 
	X
	

	Experience of leading knowledge translation into contract research, short courses and facilities use. 
	x
	




	Criteria: Effective Behaviours Framework 
	Essential
	Desirable

	Strategic thinking: ability to align initiatives with institutional and national priorities 
	X
	

	Collaboration: Builds trust and effective working relationships across disciplines and sectors. 
	X
	

	Innovation: Drives new approaches and solution in preventative health. 
	X
	

	Impact Orientation: Focused on delivering real-world outcomes and benefits.
	X
	

	Adaptability: Responds effectively to changing policy and funding landscapes. 
	X
	






	Effective Behaviours Framework

The University has identified a set of effective behaviours which we value and have found to be consistent with high performance across the organisation. Part of the selection process for this post will be to assess whether candidates have demonstrably exhibited these behaviours previously. 


	Managing self and personal skills:
Willing and able to assess and apply own skills, abilities and experience.  Being aware of own behaviour and how it impacts on others.
  

	Delivering excellent service:
Providing the best quality service to all students and staff and to external customers e.g. clients, suppliers. Building genuine and open long-term relationships in order to drive up service standards.
  

	Finding innovative solutions:
Taking a holistic view and working enthusiastically and with creativity to analyse problems and develop innovative and workable solutions.  Identifying opportunities for innovation.
  

	Embracing change:
Adjusting to unfamiliar situations, demands and changing roles.  Seeing change as an opportunity and being receptive to new ideas.
 

	Using resources:
Making effective use of available resources including people, information, networks and budgets.  Being aware of the financial and commercial aspects of the University.


	Engaging with the big picture:
Seeing the work that you do in the context of the bigger picture e.g. in the context of what the University/other departments are striving to achieve and taking a long-term view.  Communicating vision clearly and enthusiastically to inspire and motivate others.


	Developing self and others:
Showing commitment to own development and supporting and encouraging others to develop their knowledge, skills and behaviours to enable them to reach their full potential for the wider benefit of the University.
  

	Working with people:
Working co-operatively with others in order to achieve objectives.  Demonstrating a commitment to diversity and applying a wider range of interpersonal skills. 
  

	Achieving results:
Planning and organising workloads to ensure that deadlines are met within resource constraints.  Consistently meeting objectives and success criteria.
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